Working Class Movement Library Manager
Working Class Movement Library (WCML)
Location: Salford
Hours: 37 hours per week
Salary: £38,510–£42,123 per annum, depending on experience and skills.
Responsible to: Board of Trustees
Responsible for: Staff, volunteers and day-to-day operations
About the Working Class Movement Library
The Working Class Movement Library, based in Salford, is an independent library, archive and charity dedicated to preserving and sharing the history of working-class people, their organisations and their movements for social and political change. Its nationally and internationally significant collections span more than 200 years and include books, archives, newspapers, pamphlets, photographs, posters, banners, artwork and oral histories.  
Founded from the collection built by Ruth and Edmund Frow, the Library documents a remarkable range of working-class history, including trade unionism, Chartism, socialism, women's movements, strikes and industrial action, anti-fascism, anti-racism, peace movements and international solidarity. It continues to collect material reflecting contemporary working-class movements, ensuring these histories remain preserved, accessible and relevant for future generations.  
About the role
The Working Class Movement Library is seeking an enthusiastic, collaborative and well-organised Manager to lead the day-to-day running of the Library and help take forward its mission and ambitions. 
This is a varied leadership role combining organisational management, people management, financial oversight, fundraising, partnership working and public engagement. The Manager will work closely with the Board of Trustees, staff and volunteers to ensure that the Library is well-run, welcoming, financially sustainable and accessible to the widest possible range of people. The Board of Trustees is responsible for the Library's governance and strategic direction. The Manager is responsible for leading the implementation of that strategy and for the effective day-to-day management of the organisation, while providing Trustees with the information, advice and recommendations they need to exercise effective oversight and make informed decisions.
The successful candidate will understand the importance of preserving and sharing working-class history and will be committed to making the Library's collections, activities and spaces relevant and accessible to existing and new audiences.

Key responsibilities
Leadership and organisational management
· Implement the strategic direction and priorities agreed by the Board of Trustees, translating them into realistic operational plans, objectives and priorities.
· Provide advice, evidence and recommendations to the Board to inform the development and review of the Library's strategy.
· Keep the Board appropriately informed about organisational performance, finances, risks, opportunities and significant operational matters, enabling Trustees to exercise effective oversight and make informed decisions.
· Ensure effective systems, policies and procedures are in place to support the Library's work.
· Support a positive, collaborative and inclusive organisational culture.
Staff and volunteer management
· Provide effective day-to-day leadership of the Library team supporting and developing staff, encouraging teamwork, initiative and professional development.
· Oversee the support of the Library's volunteers, recognising the essential contribution they make.
· Ensure appropriate recruitment, induction, supervision and support arrangements are in place.
· Promote equality, inclusion, dignity and respect throughout the organisation.
· Help create an environment in which different experiences, skills and perspectives are valued.
Financial management and fundraising
· Prepare and manage budgets for consideration and approval by the Board of Trustees, monitor financial performance, and provide Trustees with timely and accurate financial information.
· Manage the Library's income, expenditure and cash flow within budgets, financial controls and delegated authorities approved by the Board.
· Support the Library's long-term financial sustainability.
· Support the trustees in the development and delivery of the Library's fundraising and income-generation activity, including identifying funding opportunities, developing compelling applications and proposals. 
· Build and develop productive long-term positive relationships with funders, supporters, donors and partner organisations.
· Ensure that grants and externally funded projects are appropriately managed, monitored and reported.


Collections, access and public engagement
· Work closely with staff, volunteers and relevant professional specialists to ensure that the Library's collections are appropriately cared for, developed and made accessible, in accordance with the Library's policies and relevant professional standards.
· Ensure that researchers, visitors and community users receive a welcoming and high-quality service.
· Support exhibitions, events, learning activities, research and other forms of public engagement.
· Identify and develop opportunities to reach people and communities who may not currently engage with the Library.
· Support appropriate development of digital access and engagement.
· Balance improving public access with the Library's responsibility to safeguard its collections for future generations.
Partnerships and representation
· Represent and champion the Library positively with external organisations and networks.
· Build relationships with community organisations, trade unions, educational institutions, heritage organisations and other partners.
· Develop collaborations that strengthen the Library's reach, relevance and sustainability.
· Advocate for the value of working-class history and independent libraries and archives.
Building & Risk Management
· Ensure that appropriate arrangements are maintained for health and safety, safeguarding, data protection and other relevant statutory requirements.
· Ensure the premises management body maintains the Library to a standard that enables the Library to operate safely and effectively.
· Maintain appropriate organisational risk management and business continuity arrangements, reporting significant risks and proposed mitigations to the Board.







Person specification
Essential: We are looking for someone who can demonstrate:
· Experience of the library, archive, museum, heritage or cultural sectors.
· Strong people-management skills and an inclusive, supportive approach to leadership.
· An understanding of, and commitment to, the purpose and values of the Working Class Movement Library as expressed in the Library’s Mission Statement.
· The ability to work effectively with Senior Management, staff and volunteers, community organisations and external partners.
· Experience of budgeting and finance management.
· Experience of fundraising and income generation.
· Excellent organisational skills, including the ability to balance competing priorities.
· Strong written and verbal communication skills.
· Experience of developing successful partnerships and relationships with a range of stakeholders, including trade unions or other working class organisations.
· A commitment to equality, diversity and inclusion.
Desirable: It would be helpful, but is not essential, to have:
· Knowledge of collections management or archive/library practice.
· Experience of public programming, community engagement or education.
· Experience of working within a charity reporting to a board of trustees.
· Knowledge of working class, trade union and social movement histories, and contemporary working class movements.
· Experience of audience development and digital engagement.

The person we're looking for
We are interested in finding someone who combines sound management skills with curiosity, good judgement and a genuine commitment to the Library's purpose. You should enjoy working with people and be equally comfortable thinking strategically and dealing with the practical realities of running a small organisation.
We particularly welcome applicants who can help the Library build connections with the communities whose histories are represented in its collections and ensure those histories remain accessible to future generations.
Our approach to recruitment
Please ensure your application addresses all the essential requirements in the Person Specification. We recognise that relevant skills and experience can be gained through many routes, including employment, voluntary activity, trade union and community involvement, education and lived experience.
Salary and benefits
Salary: £38,510–£42,123 per annum, depending on experience and skills.
We want the Working Class Movement Library to be a supportive, fair and rewarding place to work. In addition to the salary, the post includes:
· Pension: Employer pension contribution of 6.5%.
· Annual leave: 23 days' paid annual leave per year, plus bank holidays, plus 2 days additional leave after two years and plus 5 days additional leave after 5 years.
· Flexible working: We support flexible working where this is compatible with the needs of the Library, its visitors and the role.
· Professional development: Support for relevant training, learning and professional development.
· Employee wellbeing: A supportive working environment with a commitment to reasonable workloads and staff wellbeing.
· Trade union recognition: We respect employees' right to join and participate in an independent trade union.
· Family-friendly working: Access to appropriate family-friendly and compassionate leave arrangements in line with Library policies.
· Working environment: The opportunity to work with an internationally significant collection and contribute to preserving and sharing working-class history.
The strategic direction of the library will be to move to regular Saturday opening. Some evening or weekend working will be required for events and activities. Where this is necessary, appropriate time off in lieu will be provided in accordance with Library policy.
How to Apply 
Please submit a CV and a cover letter that address the Person Specifications laid out in the Job Description. 
Please email your application to Sam Ingleson, the WCML Chair of Trustees s.j.ingleson@salford.ac.uk and label the email – Library Manager Application 
Application deadline: 6th December 2026. 
For an informal conversation about the role, please email: Sam Ingleson, Chair of Trustees s.j.ingleson@salford.ac.uk






Working Class Movement Library Mission Statement
To provide a rich historical insight into working class people's lived experiences and the roles they played in the significant events of their time. To enable working class people to learn from and interpret their history, using it to apply a class perspective to contemporary politics and economics.

Our Aims 
1. [bookmark: _Hlk162439400]Collections development and care:  To care for and build our library and archive collection so that it represents the full diversity of working class lives and movements in Britain and Ireland, including social and political discrimination impact the working class, leading to its marginalisation in society and the rise of these movements.
2. Learning and Engagement: To provide access to our collection (both physically and digitally) developing knowledge and understanding of working class history to inform and be applied to a greater understanding of contemporary issues. To support the tradition of independent working class education. 
3. Empowering working people: To work in partnership with working class people and their organisations to produce events, exhibitions and other activities that are inspired by our collection and reflect their needs and interests. 
4. Engaging with our locality: To work with our immediate neighbours in the City of Salford, and Greater Manchester supporting their growth, development and aspirations.
5. Engaging an internationalist vision: The working class have a proud history of international solidarity. We will continue to engage this anti colonial and anti-imperialist perspective through our collection, partnerships and activities.
6. Inclusivity: To create and sustain an environment and to foster a culture in which equality, diversity and inclusion of opportunity are actively promoted and in which discrimination is not tolerated.
7. Resilience and Sustainability: To be a resilient and sustainable organization building on the achievements of our founders by continuing to develop closer cooperation and collaboration with existing key stake holders and widening our work with local communities with a shared vision. 

These aims will inform our ethical approach to all our activities, and we expect all our partners and stakeholders to commit to the same values.

